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Human Resources (HR) professionals have to face
many challenges as the profession advances in the
21* Century. The Sept. 11 tragedy, natural disasters
and terrorist activities have all shown the important
role of Business Continuity Planning. This seminar
will show you how HR plays a key role in the
planning, response and recovery phases involved in a
crisis or disaster incident.

WHO SHOULD ATTEND

Directors, managers and administrators who have
strategic roles in creating, planning, and executing
Business Continuity policy within their organizations.

WHY YOU SHOULD ATTEND

% Understand your vital role in responding to
catastrophic events or incidents that can have a
profound effect on your organizations

% Learn how to cope with emergencies and
emerging threats from an HR perspective

% Understand the concepts of business continuity
and the steps necessary for recovery

November 15, 2011

The Morrelly Homeland Security

ABOUT THE INSTRUCTOR

David A. Kondrup, SPHR

% Certified Instructor in NIMS & Incident
Command, Instructor development training

% Certified to teach Business Continuity by DRii

¢ 25 years of experience in law enforcement
and Emergency Management

510 Grumman Road W, Bethpage, NY 11714

Cost: $35.00

To register please go to www.asfhs.org

or contact Nene Alameda at (631) 846-2712

nalameda@lift.org

Continental breakfast will be served.
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The Foundation is a 501(c)(3) not-for-profit
organization that focuses on accelerating the

transfer of technology into end-user-driven
products and systems in support of first
responders and other homeland security

personnel. We accomplish this by creating a
“living lab” environment in our Morrelly
Homeland Security Center — which is the first, and
only one, of its kind privately owned homeland
security C4l facility - that allows for
unprecedented collaboration between the public
and private sectors. The result: A more efficient
way of developing and commercializing products
and services that homeland security end-users
need and can afford.
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